National Management Salary Survey 2015

Employers are
continuing to reward
poor performance by
managers, according
to the 20715 National
Management

Salary Survey from
the Chartered
Management Institute
(CMI) and XpertHR.
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Overall, managers’ salaries
are rising ahead of inflation.
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Labour turnover has more than doubled since last year.
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EMPLOYERS FACE ACUTE
RECRUITMENT PROBLEMS

More employers are
having difficulty getting
the right people in.
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of employers blame their recruitment say it’s due to poor
problems on the lack of specific skills. quality applicants.
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